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l. PURPOSE:

CHOC will comply with California regulations to allow associates enough time off
from work in order to vote in a statewide election when there are insufficient

hours outside of working time.

I. POLICY:

A. If an associate does not have sufficient time outside of working hours to
vote in a statewide election, the associate may take off enough working
time which, when added to the voting time available outside of working
hours, will enable the associate to vote. The associate will be paid their
regular wages for up to two (2) hours of the time taken off for voting.

B. Associates are encouraged to take the time off for voting at the beginning
or end of the regular working shift in order to allow for sufficient time for
voting and the least time off from the regular working shift.

C. In order to be granted time off to vote, an associate must request the time
off in Workday at least two (2) working days in advance of the election.
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Addendum

Arizona (AZ) associates only: Up to three (3) consecutive hours must be provided to
associates to vote in a primary or general election if the associate does not have three
(3) consecutive hours available before or after a shift; notice must be given before
election day.

Georgia (GA) associates only: Voting time is required to vote in any municipal, county,
State or federal political party primary or election.

Kansas (KS) associates only: Voting time is required to vote at a county-conducted
election. The associate should provide advance notice.

Missouri (MO) associates only: Up to three (3) consecutive hours must be provided to
associates to vote in a primary or general election if the associate does not have three
(3) consecutive hours available before or after a shift; notice must be given before
election day.

Nevada (NV) associates only: If the distance between the voter's place of employment
is more than 10 miles, the associate may take up to three (3) hours of leave if it is
impracticable for the associate to vote before or after working hours.

Tennessee (TN) associates only: Up to three (3) consecutive hours must be provided
to associates to vote if the associate does not have three (3) consecutive hours
available before or after a shift; notice must be given before 12 PM the day before the
election.

Texas (TX) associates only: An associate that does not have two (2) consecutive
hours before or after work to vote is eligible for a "reasonable” amount of time off to
vote.




