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What is the Affordable Care Act (ACA)? 

• The Affordable Care Act (ACA) or more commonly known as Obama Care

• Requires companies, regardless of their policy to provide medical 

coverage to Per Diem or PT Non-Benefitted Workers if the employee 

works on average either…

i. 30 hours or more per week or

ii. 130 hours per month in a specifically defined “look back period”

• There are 4 different scenarios at CHOC in which an associate may 

become ACA eligible

3



• Initial Measurement period – A period that measures from the 
associate’s hire date to the 1 year anniversary

• Measurement period – October to October starting 1 year after hire 
date

Measurement Periods Definitions
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Scenario 1 –Associate transfers from Benefits 

Eligible to Non-Benefits Eligible role and is ACA 

eligible
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• If an associate moves from a full-time or part-time benefitted role to a Per Diem role and is ACA eligible,  
the associate will remain enrolled in any ACA eligible benefit. However, a Change in Benefit Eligibility 
(ACA) benefit event, launched to the associate’s Workday inbox, will give the associate an opportunity to 
waive their benefits.

• If associate was in the initial measurement period (qualifying at their 1 year anniversary), the ACA 
coverage will not extend to the end of the calendar year. The associate will be eligible to keep the 
coverage until the end of the anniversary month of the second anniversary.

• Example: Associate is hired on 2/14/2023 and is offered coverage 2/15/2024 effective 3/1/2024.  They are re-measured 10/2023 –
10/2024 and do not qualify for ACA coverage, so their coverage would end 2/28/2025.

• Associate will simultaneously be measured during the stability measurement period, and if still eligible, 
they will be offered coverage for the following year during open enrollment.

• Example: Associate is hired on 2/14/2023 and is offered coverage 2/15/2024 effective 3/1/2024.  They are re-measured 10/2023 –
10/2024 and they do qualify for ACA coverage. The associate would be given the opportunity to enroll again during open enrollment 
and keep their coverage through 12/31/2025.

Associate transfers from Benefits Eligible to 
Non-Benefits Eligible role and is ACA eligible
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When an associate becomes ACA eligible up to three email 
notifications will be sent to the associate.  The first is sent when the 
benefit task is available in the associate’s Workday inbox.
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When an associate becomes ACA eligible up to three email notifications will 
be sent to the associate. The second is sent with 5 days left to waive coverage 
and the third is sent with 1 day left to waive coverage.
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1. Associate receives Benefit Change – Change in 
Benefit Eligibility (ACA) task in their Workday inbox
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2. Click “Let’s Get Started” on the task
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3. Click “Manage” on the medical tile if you wish to waive 
coverage. To keep your coverage click on “Review and 
Sign”.
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4. Click “waive” on your medical plan
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5. Review coverage to ensure it has been waived 
and click “Review and Sign”.
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6. Review Benefit Summary Page for accuracy
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7. Click “I accept” and “submit”
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Scenario 2 (a)– Associate is in a non-benefits 

eligible role and becomes ACA eligible within 

their initial measurement period (one year from 

hire date).
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• An associate may qualify for ACA coverage within their initial measurement period (one year from hire 
date). 

• An enrollment event called “PE: ACA Eligibility Change” will launch to the associate to enroll in benefits 
beginning coverage the first of the month on or after the anniversary date.

• If associate does not qualify again in the subsequent measurement period (October – October), the 
coverage will end on the last day of the month of the second anniversary.

• Example: Associate is hired 2/14/2023 and is offered coverage 2/15/2024 effective 3/1/2024.  Associate is re-measured 
10/2023 to 10/2024 and does not qualify for ACA coverage, so their coverage ends on 2/28/2025.

Associate is in a non-benefits eligible role and has become 
ACA eligible WITHIN their initial measurement period
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When an associate becomes ACA eligible an email 
notification will be sent to the associate.  The 
notification is sent when the benefit task is available in 
the associate’s Workday inbox.
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1. To enroll in ACA medical coverage, click on the ACA 
change task in your Workday inbox.
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2. Click “Let’s Get Started”.
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3. Click “enroll” on the medical tile if you wish to enroll 
in ACA coverage.
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4. Click “Select” on the medical plan of your choice 
and click on “Confirm and Continue”. 
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5. Add a dependent or select existing dependents to 
include on your medical coverage. Click “Save”.
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6. Review tiles to ensure coverage is accurate 
and click “review and sign”.

24



7. Review summary sheet for accuracy.
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8. Click “I accept” and “submit”.
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Scenario 2 (b) – Associate is in a non-benefits 

eligible role and becomes ACA eligible after their 

initial measurement period (October – October).
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• After the first hire date anniversary, an associate is measured from October to October. If an associate 
qualifies during this measurement period, they will have an opportunity to enroll in benefits during Open 
Enrollment.

• If associate does not qualify for ACA at the end of the next measurement (October), their coverage will end 
at the end of the year.

• Example: Associate is hired on 2/14/2023 and is offered coverage 2/15/2024 effective 3/1/2024.  They are re-measured 10/2023 to 
10/2024 and qualify for ACA coverage.  Associate will receive an Open Enrollment task for 2025 OE and have coverage until 
12/31/2025. The associate can qualify for ACA coverage again in 2026 through the next measurement period which would be 
10/2024 to 10/2025.

• Click here to review the Open Enrollment job aid.

Associate is in a non-benefits eligible role and has 
become ACA eligible AFTER their initial measurement 
period
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https://benefits.choc.org/-/media/Mercer/CHOC/Documents/Job-Aid-Open-Enrollment.pdf


Notification sent to associate informing them they have become ACA 
eligible and may enroll in ACA benefits during Open Enrollment
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Scenario 3 - Associate moves from non-benefits 

eligible (but qualifies for ACA) to a benefit eligible 

role
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• If an associate moves from a Per-Diem role to a Full-Time or Part-Time 
benefited role a “Benefit Eligible Status Change” event launches to their 
Workday inbox. 

• The event will automatically enroll or waive the ACA benefits that were elected 
in the last ACA enrollment.

• All other benefits with the exception of medical will be offered to the associate at this time.

• If an associate has already waived medical coverage in the same calendar year, 
they will not be able to enroll in medical coverage at this time.  Associate may 
enroll in all benefits except for medical.

Associate moves from non-benefits eligible (but 
qualifies for ACA) to a benefit eligible role
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Notification sent to associate informing them they have become benefit eligible 
and can enroll in the CHOC benefit package.  Associates who have already 
waived medical coverage in the same calendar year will not have an opportunity 
to enroll in medical coverage at this time. Notification launches when benefit 
enrollment is in active in your Workday inbox.
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1. Start by identifying the benefit eligible status 
change task in your Workday inbox
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2. Click “Let’s Get Started”
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3. Click “enroll” in any of the benefits
 you want to elect.  When finished click

 “Review and Sign”
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5. Review summary page for accuracy.
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6. Click “I accept” and “Submit” to finalize 
your benefit elections.
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Scenario 4 - If an associate loses ACA Eligibility 

Status (through the ACA Measurement Period)
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• A passive benefit event task will launch in Workday and 
automatically waives associates benefits as they are no longer 
eligible.

• Associate receives a notification 30 days in advance of losing 
coverage and another notification the day they lose coverage.

If an associate loses ACA eligibility status 
through the measurement period
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First notification is sent to associate 30 days prior to 
losing ACA eligibility.  Second notification is sent the 

day the associate loses coverage.
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H a v e  Q u e s t i o n s  o r  N e e d  H e l p ?

S u b m i t  a  W o r k d a y -  B e n e f i t  E l i g i b i l i t y  

u n d e r  A C A H e l p  C a s e
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